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I am responding to the request for evidence on the Bill on behalf of Maybole 
Community Council. 
  
Firstly we would like to say that the concept is very good and will provide a standard 
for all to follow and to allow for the appropriate levels of accountability and 
transparency. 
  
We would however point out some concerns we as a Community Council have, with 
specific regard to the “Easy Read” document. 
  

1)    On Page 2 it states that “Local councils also understand the needs of their 
communities”. 
This is highly debateable as there is a distinct lack of consultation and an even 
greater lack of communication between the local council and ourselves. We have 
had occasion to write to the Chief Executive pointing out these deficiencies and 
advising our intention to lodge complaints with the Local Authority Ombudsman, as 
we are not alone in situation. 
Such circumstances make it extremely difficult to function as prescribed in the 
Community Council Handbook and represent our Community. 
 

2)    Page 5 states “….. But some places in Scotland have done well and some places 
have not done so well. We want to find out what has worked well and make it 
happen for all parts of Scotland”. 
We agree that ‘best practice’ is imperative, but surely this should be established prior 
to establishing of a Bill. It is accepted that changes can still be made to the Bill, but 
will all the ‘best practice’ be established prior to the Bill being finalised? Unless this is 
done, the existence of “some places have not done so well” will not be eradicated. 
Maybole does not want to be seen as being unprofessional despite all CC members 
being volunteers. The basic question is “How do you stop things ‘not working’”? 
  
There is also a need for all parties to fully understand the nuances of the Bill to 
ensure that all parties interpret it in a uniform manner – removing the instances of 
individual interpretation. It is assumed that there will be a need for training – the Bill 
cannot be managed without it. 
  
As highlighted in Point 1, communication (both timely and pertinent) is imperative to 
the success of the Bill and this has to be instilled to all parties as failure will lead to 
the Bill falling into disrepute. 
 
I trust this feedback is appropriate and relevant. 
  
Regards 
 
Michael Connell 
Maybole CC (Vice Chair/Secretary) 


